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MEMORANDUM 

To: All CDOT Employees  

 

From: Herman Stockinger / Darrell Lingk 

 

Re:     Updated Procedural Directive 81.1 “Drug and Alcohol Testing” 

 

Date: February 4, 2015 

 

  

1.  Name of Procedural Directive:  81.1 “Drug and Alcohol Testing” 

 

2.  Date of PD this Directive Supersedes:  8.28.14 

 

3.  Executive Summary:  This Procedural Directive was updated on August 28, 2014.  The 

following clarifications have been made to the August 28, 2014 draft. 

 

•  Post accident testing for safety-sensitive employees.  See pages 7, 8 and 9.  This 

section has been revised to track the precise language of the federal regulations.  

 

•  When an Appointing Authority refers an employee to contact a Substance 

Abuse Professional (SAP) for drug or alcohol counseling, the Employee must do 

so within ten days.  This applies to both safety-sensitive and non-safety-sensitive 

Employees. See page 7. 

 

•  In the case where an Employee is sent for a Controlled Substance test but can't 

produce (this applies to both urine samples and breath tests), the clinic where the 

Employee is brought will conduct a test, and the federal regulations are very 

specific on the procedure it must follow. The added language on page 4 clarifies 

that the Employee's supervisor should contact the Drug and Alcohol Program 

Manager so that he can instruct on the next step to take.  If the Drug and Alcohol 

Program Manager is unavailable, the supervisor should contact the Director of 

Transportation Safety or the Statewide Safety Manager. It also provides a new 

Appendix with contact information.  

 

• A minor change was made to what CDOT Human Resources may request of a 

job candidates' prior employer. See page 5, section 1, under (a)(4) 
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•  Under General Provisions, the CDOT employee is instructed to contact the 

Drug and Alcohol Program Manager with questions, as provided in Appendix C. 

See page 4. 

 

This Procedural Directive follows the Governor’s guidance to all agencies regarding how 

marijuana should be treated (legal under state law, considered a Controlled Substance 

under federal law and illegal).  The following summarizes the significant points: 

 

 Employees may not report to work impaired or while at work be impaired by 

alcohol or any controlled substance including marijuana; 

 All Appointing Authorities, designees and direct reports must be trained in the 

reasonable suspicion process;  

 Appointing Authorities retain the discretion to determine the appropriate course of 

personnel action. 

 The directive clearly sets forth which tests (pre-employment, reasonable 

suspicion, post-accident, random drug) applies to safety-sensitive and non-safety-

sensitive employees; 

 The definition of “safety-sensitive” employee is limited to the possession of a 

CDL license, except for DTR employees who are under Federal Transit Authority 

regulations; these regulations contain a broader definition; 

 Does not require the presence of a second trained supervisor for a reasonable 

suspicion evaluation, but recommends it if possible.  

 CDOT’s encouraging employees to self-disclose is integrated into this directive 

(prior 81.3); and 

 The directive eliminated unnecessary language on the testing process because it is 

stated in federal regulations or readily available from the testing facility and 

substance abuse professionals. 

 

4.  Persons to Contact with Questions:  CDOT’s Drug and Alcohol Coordinator Elbert Hunt 7-

9420 

 

5. Procedural Directive will be Implemented by:  Office of Transportation Safety and Division of 

Transit and Rail (for CDOT employees governed by FTA regulations) 

 

6.  Effective Date:  February 9, 2015 
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