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	Introduction
	Click on the dates to the left to learn about the important milestones in the history of Affirmative Action.  When you are done, click the Next button in the lower right of the screen to continue.
	Lyndon_Johnson_meeting_with_civil_rights_leaders

	1941
	President Franklin Roosevelt's Executive Order 8802 outlawed segregationist hiring by federal defense contractors. In 1953, the Truman Committee, a U.S. Senate committee formed by President Truman, urged the Bureau of Employment Security "to act positively and affirmatively to implement the policy of nondiscrimination..." The Civil Rights Act of 1964 and Voting Rights Act of 1965 extended equal protection.
	FDR_in_1933

	1965
	President Lyndon Johnson issued Executive Order 11246, which required federal contractors to "take affirmative action to ensure that applicants are employed, and that employees are treated during employment, without regard to their race, creed, color, or national origin."
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	1996
	In Hopwood v. University of Texas Law School, the plaintiffs challenged the school's affirmative action program. The 5th Circuit Court of Appeals ruled that any consideration of race is unconstitutional. The Supreme Court declined to review the decision.
	UofTexas

	2014
	[bookmark: _GoBack]In 2014, President Barack Obama expanded Executive Order 11246 to prohibit discrimination based on sexual orientation and gender identity for Federal contractors.
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